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AB 2561
GC§3502.3

Effective January 1, 2025, AB 2561
added Government Code § 3502.3
to the Meyers-Milias-Brown Act
(MMBA), requiring public agencies
to present the status of vacancies,
as well as recruitment and
retention efforts, at a public
hearing at least once per fiscal year
before the governing body adopts
the agency’s budget.
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# of Vacancies Created

# of Vacancies Filled 27 41 25 31 10 9 12 14 21 16 23 19
# of Remaining Vacancies 285 268 263 261 263 262 264 270 262 262 256 270
# of Budgeted Positions 1767 1767 1767 1767 1767 1767 1778 1778 1778 1778 1778 1778
% of Vacancies 16.1% 15.2% 14.9% 14.8% 14.9% 14.8% 14.8% 15.2% 14.7% 14.7% 14.4% 15.2%

Average % of Vacancies at the End of Each Month: 15.0%
Highest % of Vacancies at the End of a Month: 16.1%
Lowest % of Vacancies at the End of a Month: 14.7%

Data includes “"Frozen" positions (held vacant for FY 2026) as vacancies

Vacancy Rate

Citywide




Berkeley Chief Fire Officers Association 28.6%
Berkeley Fire Fighters Association 21 133 15.8%
Berkeley Fire EMS Professionals Association 1 32 3.1%
Berkeley Police Association 27 179 15.1%
International Brotherhood of Electrical Workers (IBEW) 5 17 29.4%
Public Employees Union 35 241 14.5%
SEIU Community Services & PT Recreation Activity Leaders 77 486 15.8%
SEIU Maintenance & Clerical Chapters 81 538 15.1%
Unrepresented 22 146 15.1%

Bargaining Units at or exceeding 20% vacancy rate as of December 31, 2025:
* Berkeley Chief Fire Officers Association: 2 Battalion Chiefs (2 Retired December 2025 / Both positions filled January 2026)
* International Brotherhood of Electrical Workers (IBEW): 2 Electricians, 2 Lead Electricians, 1 Lead Communications Technician

Vacancy Rate

Bargaining Units as of December 31, 2025




IBEW BFCOA

Filled 2026
Filled 2026
Filled 2026
Filled 2026
5 2
2 Electricians 2 Battalion Chiefs
2 Lead Electricians (Retired December 2025)

1 Lead Communications Technician

Percentages
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EMPLOYEE VOICES WHERE WE WORK CONNECT WITH US

AT TS

CITY OF

BERKELEY

You're Closer to Your Dream Job

Welcome to the City of Berkeley, , 0 AW e
a thriving workplace nestled in a vibrant » o Ko
and unigue city. Join our talented, diverse $.y
team and enjoy exceptional benefits, R
resources and opportunities 3 v ‘
to positively impact
the community.
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BERKELEY IS
ONE OF AKIND

Offering accessible transit, excellent careers, and stunning scenery;,
Berkeley empowers you to work hard and play hard. Experience our
thriving culture as part of our close-knit community by applying to one of

our transportation or mental health roles.
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https://www.berkeley.careers/
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WE'RE SEEKING
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berkeley.careers
Health Educator!

& Join the City of Berkeley as a
4

Minimum Qualifications:
Must have graduated from a 4-year college or university
with major course work in public health, plus have 2

years of community health education.

Take the leap! ¥ Apply now through the link in our bio.

FIND A PARKS AND
RECREATION JOB THAT
MATCHES YOU!

Would you rather stay in

[ 5 M Berkeleyorgoout

of town?

Would you rather be in the
water or at a park?

Aquatics P Recreation
¢ Specialist | \ Activity Leader

The Recreation Activity

ties by
lifeguarding. teaching
formi
e ensuring safety
and community
engagement

berkeley.careers # Love the outdoors? Curious which
City of Berkeley job fits your passion for nature?

“’ i berkeley.careers

OCeQ 2 V3
berkeley.careers Work at the City of Berkeley is shaped
by values like balance and wellbeing—with polici

Social Media Presence
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Whatimakes a strong public sector resume? ...

FREEDOM, SAFETY, SERVICE

On this Independence Day, we honor the workers
who serve our city with pride.

(54
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berkeley.careers Freedom means community—and it
takes all of us. On this Fourth of July, we thank the
workers who keep our city safe, clean, and moving
forward. Your work makes Berkeley better. 9%




Path to Pro Network

Post Jobs, Find Talent

Did you know you can sasily post job openings to our network of

] A Topho

FIND LABOR. candidates seeking work? Click "Post Jobs" to post your first job today.
HIRE FASTER.
Hire skilled workers from our st of candidates on Post Jobs Review Potential Applicants Contact Jobseekers
the Path Network.
et The Path To Pro Network gives you the Your Job Posting is visble to thousands Contact candidates via emal or
atxlity to post obs (o jobssekens for free! of candidates seeking work. Find {he phone to nvite them lo apply.
Click the *Create New Job Posting” button parisct fit,

10 get started. J

f

Path to Pro V/chmrt Profile Detalls

Path To Pro Candidates So What Is 1t?
Are you looking for: Fioct Sl Lo
The Path 1o Pro Netwerk gives you the abifty o connect with the skilled lsber your
@ ProCustomers must Ig in 10 their Pro Xera acoounts to business nesds. Waether you need 2 short-term suScontractor 1o help take on the next
2coess jois or backiil that longtime veteran on your staff, inside you'll find candidates by trade,
Please Log In or jon Pro Xira. location, and employment type. See a candidate’s werk portiolio, experience level, and
qualifications af in cne place.

Tolearn more about the program, vist PathToPro.com.
Hablas espafiol? Azcade 2 los recurses a=ul
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Post Jobs, Find Talent Job Seekers
Did you know ily post job cpenings. o
candidates seeking work? Click *Past Jobs" to post your irstjob today. Find your next job opportunity

Interestad in applying to jobs yours=li? You can both pos: jobs on Path 1o

Post Jobs Review Potontial Applicants Contact Jobseekers : 5
Tre Path To Pro Network gives you the Your Job Posting & visibl fo thousands Contact candidates via emal or Pro Network and Srowss or apgly 10 jobs 25 3 job seeker.

abilty to post joba 10 jobsaskers for free! of candicates seeking work. Find the Phons to invite tham 10 apply.

:‘::""C"'"“""“"”‘“"'!"“""‘  rcarde To access Path to Pro Network for Job Seekers, pleass =ign up or log into

) an existing account below.
Pt 1o Pro Hetwark - Profie Details pra
Sign Up ] [ Log in
‘ N Access a st=p-oy-step guide 30 buid your jobsesker profile.

Professional / Industry Websites




L]nhd Absnt SolrSom Products Comipare Pr peducts  Resour a5 L kil erisse Support " Contact sales |

LinkedIn Recruiter

Hire the right candidates faster with a robust recruiting tood made for
companies that are consistently hiring.

Executive Recruitment Strategies




15,930

Applications Received

12,229

Unique Applicants

APPLICATIONS
RECEIVED IN 2025



Vacancies Create Vacancies Filled

229 2/,

Newly Budgeted

In.volt.mtary Positions, 3.1%
Terminations, 7.4% I

= Newly Budgeted Positions = Internal Promotion = Internal Transfer

. . . m Existing Eligibility List / Ongoing Recruitment ® New External / Internal Recruitment
= Retirement = Voluntary Terminations = Involuntary Terminations

= New Internal Only Recruitment
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CalPERS

Meet Team Unity

The team is made up of City of Berkeley staff from all 7 Unions, the
City Manager's Office, Human Resources and other City Departments.

Benefits

CLAREMCNT

Powerea by wupsise i

EAP benase: itable to 3l

Confidential Therapy

" NO COST t5 you. The EAP offer: confidantal sdvics,
support, and pracrical soluions 1o reaklfe issuss. You can access these confidential services by Calling the Toll-fres number
and speaking with our care team, or accessing anline.

Up t0 10 fras, zhort-tarm counsaling sezsians per incident, per yaar, for relstionship and family szuss, strazs, ansety, and
ther commen challenges. Sessions are available face-to-facs, vides or telephanic.

24-hour Crisis Help

Tollfres access for you or 3 family member expariencing 3 crisis.

Online Peer Support Groups

10 frae sesions of online support groups per 12 months for addiction recovery, anxisty, dapression, frondline workers,

Erisf and lozz, parenting, and mars.

Financial Help Adult & Eldercare Services
30-days of access with 2 persanal monsy coach who
will wark with the wellness

Get assistanca in finding qualty informarion and services.

by identiying financial goais, assassing current
financial situation, and providing a suggested detaied
acpon plan

Legal Services

One 30-minute legal consultarion per sach separace legal
matter st na cost, 25% reduction from the normal hourly
rate if member rétais atormey er meditor.

Child & Parenting Services

Getinformation and support on parening, school issuss,

adoption, daycare, and other important issues for parents.

3  mesls, actiities, daytime care,
houing, and more.

Personal Advantage

Unlimitad secess to arriclas, razouress, vidaos, and
assessments. Topics include health, finance, legal ssuss,
persanal growth, stress, family lfe, and more. Visit
claremontep.com and select the Personal Advantage
tab to get started.

Company Name: City of Berkeley




CITY OF BERKELEY

SUPERVISOR LEARNING PLAN

ACTIVATE YOUR LEADERSHIP POTENTIAL

Facilitate Equal
Opportunities

What You’ll Gain

By participating in this program, you'll:

Master essential supervisory skills like giving effective
feedback, setting clear expectations, and addressing
challenges - with confidence.

Develop a supervisory framework tailored to your role,
including tools like Standard Operating Procedures,
performance monitoring templates, and coaching
strategies.

Learn to align your team’s goals with organizational
priorities, driving results with purpose.

Build a supportive network of peers and mentors to
exchange insights and best practices.

Who Should Join

New Supervisors
Build confidence and lay a strong foundation
for success

Aspiring Supervisors
Prepare for the next step in your career with
actionable skills and insights

Veteran Supervisors
Refine your expertise and mentor the next
generation of leaders

Program Overview

Session 1 - In person

March 10, 2025 | 8:30 AM - 12:00 PM
« Introduction to the program
« Supporting yourself as a supervisor

Session 2 - Virtual

May 5, 2025 | 10:00 AM - 12:00 PM
« Clarifying expectations
« Monitoring progress

Session 3 - Virtual

June 30, 2025 | 10:00 AM - 12:00 PM
« Feedback & Coaching

Session 4 - Virtual

August 25, 2025 | 10:00 AM - 12:00 PM
« Addressing issues & fostering
accountability

HR Guest Speaker: Chaka Young,
Employee Relations Manager

Session 5 - Virtual

October 20, 2025 | 10:00 AM - 12:00 PM
« Continuous learning

0 don't 3|

sces are lir t
Contact Alejandra Alonzo (HR) to register today!

Build an
Inclusive
Workplace

, Option
Reality ¥ opstacles

Ahetn e i rene ? Wit ww peur aptma?
P 3 epe Ty ) AN 8 your wy Y

Will Way
Forward

Training and Development




Vacancies created during 2025: 229

Retirement: 38
Involuntary Separation: 15

93% Attrition: 23%
Retention Rate Voluntary Separation: 73

Turnover: 32%

Annual Staff Attrition Rate: 3%
Annual Staff Turnover Rate: 4%
Annual Staff Retention Rate: 93%
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