April 27, 2026

Berkeley City Council
Civic Center Building
2180 Milvia Street
Berkeley, CA 94704

RE: Public Safety Technology (Flock Safety contract)
Dear Mayor and Members of the City Council,

Because Flock Safety uses overseas sweatshop labor, the City of Berkeley Commission on Labor
urges the Council to pause its use of Flock equipment and software and to halt any further
expansion of the program.

Sweatshop-Free Procurement Ordinance

In 2009, the Berkeley City Council passed Ordinance 7,099-N.S. also known as the
“Sweatshop-Free Procurement Ordinance” (Berkeley Municipal Code Chapter 13.97). While the
Sweatshop-free Procurement Ordinance is specific to the City of Berkeley’s procurement of
apparel, the wording of the ordinance is an expression of the Berkeley’s fundamental values as a

municipality:

B. The City of Berkeley recognizes a public interest in avoiding payments to vendors
who maintain sweatshop working conditions, including below-subsistence wages,
excessively long working hours, unhealthy and unsafe working environments, child,
indentured, and prison labor, disregard for local and international labor laws and

workplace regulations, disregard for fundamental women’s rights, and repression of
workers’ rights to assemble and bargain collectively. (emphasis by Labor Commission)

Flock Safety uses contract labor in the Philippines

As it deliberates on the renewal and expansion of its contract, the City Council must consider the
fact that Flock Safety outsources much of its work to low-paid gig workers in the Philippines.'
Specifically, Flock contracts with firms in the Philippines to do data annotations, often referred
to as “crowdwork” in which workers view thousands of hours of video annotating the data to
differentiate between a tree, for example, and a person, to help train the Al algorithms used by
surveillance technology. This is low-wage, monotonous yet high-pressure work and the workers
doing this analysis, as documented by labor rights organizers “are exposed to substandard labor
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conditions, including extremely low rates of pay and a lack of labor rights and protections.” To
outsource much of its data analysis to low-paid workers in the Global South, companies like
Flock Safety can maximize their own profits by evading US minimum wage and working
condition protections.® *

Berkeley must not support companies that exploit overseas workers

This circumvention of US and local labor standards goes against the City’s commitment to
workers’ rights. Berkeley taxpayers funds must not be used to support digital sweatshops. The
Commission on Labor urges the City to suspend its contract with Flock Safety and any other
companies that use unregulated contract labor.

Sincerely,

Joey Flegel-Mishlove, Chair
City of Berkeley Commission on Labor
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